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This year has been action packed for the 30% Club. It began with the arrival of our new Global Chair Hanneke Smits in
February. At the time of joining, the now global head of investment management at BNY Mellon, said: “The role of the
30% Club is as vital now as it was at launch in 2010. Even today, the baseline target of reaching 30% women - either
at board or senior management level — remains a stretch for many organisations throughout the world. Reaching the
campaign’s ultimate goal of gender parity will take significant effort and investment."

Beyond 30% and Beyond the Boardroom - this is our new campaign mantra and Hanneke and the team have
refreshed the logo and global targets. The logo now features the 'path to parity' tagline and you'll see that our tree is
in bloom - a metaphor for the growth that is achieved when inclusion is truly embraced. As for our targets, we are
calling on members to strive for beyond 30% female representation at both board and executive committee levels,
with individual country chapters setting more localised objectives.

30% Investor Group - throughout the year, our investor groups have been key to driving engagement with companies
across the world urging greater commitment to more female representation in the senior leadership of investee
companies. Some group members are co-filing a shareholder resolution in a US company failing to demonstrate
sufficient commitment. We also recently launched new investor groups in both Ireland and Germany. In the UK, we
combined our investor group and race equity work by partnering with TNON to host two sessions of the Global
Investor Strategy and Corporate Governance Forum. During these sessions we were joined by Autotrader CEO
Nathan Coe to discuss the FTSE 100 firm’s commitment to inclusion throughout the business. We held a HR business
partner workshop on ethnicity pay gap reporting. And more than 20 companies discussed the DEI implications of the
recent US Supreme Court ruling that race-conscious college admissions policies violated the Fourteenth Amendment
while RAF overemphasis on diversity quotas was found to be unlawful. Read more about it here.

Women as climate changemakers - we built on our work linking women'’s leadership with corporate action on climate
change. The 30% Club Malaysia hosted a session on DEI and climate ambition at the OECD-Asia Roundtable on
Corporate Governance in October, attended by business leaders are regulators from 18 countries. In the UK, we
partnered on the rollout of The Women in Finance Climate Action Group's first-of-its-kind framework to help financial
institutions support women in the net zero transition and limit the negative impact of climate change on women. The
Action Framework, created in collaboration with the Oliver Wyman Forum and 2X Global, is available to download
here. The global campaign and 30% Club MENA also took part in a range of events during COP28 - where only 15 of
133 world leaders who attended were women. At sessions hosted by Oliver Wyman, Herriot-Watt University Dubai,
Engie and EY, we explained that while diversity and climate are top priorities for CEOs and boards, they are very
rarely linked. However, thinking about these two priorities together could accelerate the transition to net-zero
emissions. Research shows female leaders, investors and consumers are more environmentally conscious in their
decision-making than men. It's time to close the climate action gender gap.

New Global Targets World-leading mentoring - the 11th year of the 30% Club Global Cross-Company
Mentoring Programme launched in November. More than 19,000 people have now
participated in the scheme, making it the biggest of its kind in the world. You can
watch a short film about its impact here. New to the scheme for 2024, we are proud to
announce an Executive Accelerator Programme starting this spring. It will be
delivered by Moving Ahead, our partner for the rest of the programme. Contact 30%
Club Global Campaign Manager Laura Whitcombe on laura@30percentclub.org for
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https://30percentclub.org/wp-content/uploads/2023/12/GISF-Key-Takeaways-15-November-2023.pdf
https://30percentclub.org/wp-content/uploads/2023/01/WIFCAG-Gender-Climate-Framework_vF.pdf
https://vimeo.com/886893283/9025d77d72?share=copy
https://www.moving-ahead.org/exec-accelerator
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https://www.betterbalance.ie/sixth-report-december-2023/
https://30percentclub.org/wp-content/uploads/2023/03/Evidencing-the-Contribution-of-Gender-Balance-to-Board-Effectiveness-Lintstock-and-30-Club.pdf
https://30percentclub.org/wp-content/uploads/2023/08/Australia-for-web.png
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30% Club Hong Kong_‘qedbrated its 10th-anniversary in J0ne



https://iwdturkey.sabanciuniv.edu/sites/iwdturkey.sabanciuniv.edu/files/2023-11/wob23_0.pdf



https://30percentclub.org/wp-content/uploads/2023/12/BI_30_Percent_Club_Research_Path_To_Parity.vF_.pdf
https://urldefense.com/v3/__https:/www.linkedin.com/in/marie-pierre-rixain-36a2ab18a/__;!!OiWDNh-9Pw!-dlSw97OOzdbQ4WYlcnLTELEcGRv5i0p58vugm7dluv1mBmggolo8pfO-KZ2HgohHWG_Uaze0D9akc-aWEkW3f8orUSlFFteBJHeLTw$

#¥Anna Guimaraes, chair of the
0% Club Brazil advisory board,

with Deborah Stern Vieitas,
chair of the board of Santander


https://30percentclub.org/wp-content/uploads/2023/01/30_Club_Przewodnik_DEI-1.pdf
https://30percentclub.org/wp-content/uploads/2023/03/Raport-30-Club-Poland-UNGCNP-Niech-nas-uslysza.pdf

