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Still a long way to go (Print)

Still along way to go
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nternational funds look at board
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investing in companies,” (¢ says:

but also provides them with the opportur
ty to network with other board members.
certainly hope to see more mentees from the
programme appointed to boards. A number
n the pipeline to be con.

sessions with
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i Asean diversity and inclusivenees at EY,
points out that men still call the shots. “It is
a reality that the boardrooms, leadership and
cision-making circles today are still dom-
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much harder and that they are not there jusc

She adds that in addition to meritocracy,
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ould also be given to decizion-making or
the sppoinment of toard members. Taaving
ot helps place a v
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Deloitte Malaysia risk advisory leader Cher-
eays there 18 ourrently o thartage of
inftiatives that promote having more women
on boards of directors. “While that stands,
organisations need to be more resourceful in
selecting candidates and looking for candi

requirements. Why not assess candidates
based on their potentialr”

Khor points out that versatile and dynamic
professionals are agile and can adapt and learn
0 becomme great leaders and board members.
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enior leadership and
board roles. “Traditional
approaches to diversity
are getting women in
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e Ho, people partner at PwC M;

sia and member of the Malaysian 50% Club's
sheering commirtes. & advocate of
mentoring, “Mentoring opens doors for worn-
e 16 did for mel T ata  stcong belicver
the power of mentorship as 1 have benefited
from it,” she says.

“It is an invaluable experience for the men-
tor — an Independont person with no vested
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learn from the experience
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der diversity leads to board performance.
“I became a mentor because, in a
wanting to see board membership be
more representative of the populatio
how gender diversity cont;
positively to board performance,” he says.
*1 sit on 8 number of boards that vary in com-
position and 1 find that the conversations
(and the resulting decision-making) are bet-
ter when a broad mix of skills, backgrounds
and experiences are well represented. Give
the significant proportion of women grad:
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ole models in the corporate world,” he adds.
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How Malaysia is improving gender diversity in the boardroom
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The Future of Corporate Governance
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Positive Progress Made On Gender Diversity
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Malaysia Progress Getting Women Top Company Boards
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