GROWTH THROUGH DIVERSITY

Best Practices for Investment Managers & Asset Owners — Investor Group Principles
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Background

® Institutional investors are encouraged to actively promote stewardship activities and to target

sustainable growth of corporate value in their investee companies. Promoting diversity is one of the

means of achieving this goal. The Investor Group considers that the most efficient way to advance

diversity is to encourage companies to acknowledge gender diversity, which covers approximately half

of the population, within their organizations.

® By utilizing all available human resources in the market, companies will be able to achieve higher

economic success and build stronger organizations and communities for the future.

® Increasing evidence indicates that companies with higher levels of gender diversity are correlated to

better financial performance, innovation and risk management. The Investor Group believes that board

and leadership composition is an important factor for achieving sustainable corporate growth.

The Group also believes that companies with diverse opinions and perspectives are able to make better

decisions.
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Principles underlying the Investment Group’s Best Practices

The Investor Group aims for 30% female representation on boards of directors and in executive
management as critical mass to influence decision making and expand sustainable corporate value.
However, Japan is experiencing a severe shortage of talented human resources with business-level
experience, and we recognize that the state of each company and industry is different. Therefore, it is
important that companies first recognize the advantages of diversity, and that senior management in
each organization consider the appropriate level of diversity pragmatically for their company.

To investee companies that do not demonstrate diversity, each institutional investor may deepen the
discussion with investee companies through its individual engagement opportunities based on such
investor’s policy or framework.

Members of the Investor Group will share engagement issues and discuss about solutions with investee
companies through engagement activities, and explain the importance of gender diversity.

The Investor Group will endeavor to make each company's engagement more advanced by sharing
and discussing ideas, engagement results and know-how regarding the appropriate level of diversity,
to the extent allowed by law.

Public institutions are to engage the activities within the restrictions on laws and regulations.
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Best Practice (Sharing)

Based on the above Principles, the Investor Group will prepare and promote “best practices” as a guide
for the Investor Group to clarify and improve engagement activities on gender diversity of investee
companies.

In the engagement process, the Investor Group will encourage investee companies on the following
items to achieve sustainable corporate value expansion:

- Setting policies and clear numerical targets for increasing the ratio of women on the board of directors,
and among executive officers and managers

- Disclosing the ratio of women at all levels of management, from officers to employees, and

- Implementing various initiatives and measures to improve gender diversity in the company.



