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SUMMIT @ UTIEM +

Al for Everyone

fields of Al to feed the inquisitive minds of the
upcoming generation on the exciting possible
opportunities surrounding real world technologies

as well as data innovation challenges.

Date: 13 - 17 September 2021 +
Venue: Online

- . - @ WAI Malaysia - @ UTeM

Who can participate? INTERESTED?
>>> University students

>>> Researchers from
academia and industry

>>> Working individuals *
interested to apply Al REGISTER AT:
in workplace hitps://bit.ly/3iXYQDK

nz - @7 i UM &» Skymind




u i;"
ul "&
A

30% Club

GROAVY TH THROLUGH DIVERS]

Aiza has more than 20 years of experience across the spectrum of
HR functions including business partnering, profect management,
talent management and succession, recruitment, leadership,
employee engagement, learning development, and DEL. She is
passionate about the people agenda and hos ochieved multiple
recognitions in driving employee engagement, employee
experience and DEI strategies. She is currently the Chief Human
Resources Officer at Manulife Insurance Berhad. Prior to this she
was the Head of HR ot AmBank Berhad, serving the Business
Banking, Wholesale Banking and Aminvestment Bank. Aiza has
also served in established institutions such as OCBC Bank (M)
Berhad, HSBC Bank (M) Berhad, Petronas ICT Sdn Bhd, RHB Bank
Berhad and Citibank (M) Berhod.
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DEIl Masterclass

by Aiza Aryati Kasim of 30% Club Malaysia

Date: 22 September 2021

Time: 10.00am to 11.30am
Click HERE to register:

This online masterclass will provide HR professionals and business executives a
basic understanding of what diversity, equity and inclusion (DEI} is and how to
begin inculcating DEI culture and people practices into the organisation.

Join Aiza Kasim, a 30% Club Malaysia volunteer, for an interactive online session
to delve into the intricacies and best practices of DEl in today’s workplace. Learn
about the wide range of DEI options that can help support your workforce, as
well as how to assess these Initiatives through measurable, objective metrics.

** Open only to 30% Club Malaysia Partners and Corporate Members -
Advocates, Council Members, Nominated Representatives and Employees

This online masterclass is exclusive for

HR professionals and business executives from
within the organisations of our partners and
corporate members. It will allow them to gain a basic
understanding of what is DEI and how to begin
inculcating DEI culture and people practices

into the organisation.

Join our Aiza Kasim, a 30% Club Malaysia volunteer
for an online interactive session designed to delve
into the intricacies of and best practices of DEIl in
today’s workplace.
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Full and Partial
Scholarships for women to
study MBA

The 30% Club Malaysia and Edinburgh Business
School are delighted to announce that we are
awarding one full scholarship for the part-time
MBA programme at the Heriot-Watt University
Malaysia campus to one entrepreneurial woman.

In addition, two partial fee scholarships of 30%
will be offered under the same scholarship
programine.

For more information,

The 30% Club Malaysia and Edinburgh Business
School are pleased to announce the award of ONE
full scholarship for the part-time MBA programme at
the Heriot-Watt University Malaysia campus to one
entrepreneurial woman.

We encourage you to share these with potential
candidates within your organisation's middle/senior
management.
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Astro 502, unifi TV 631, myFreeview 121
LIVE Facebook & YouTube Bernama TV

BERNAMA
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We look forward to seeing all of you at these events as we build
that collective voice for Diversity, Equity & Inclusion.

Do stay tuned,
The Media/PR & Communications Team

#twomeninleadership  #womenonboards  #circleofinfluence
#changemakers



